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General Guidelines for Parents when making any Payments to the school: Preferred method of payment is BPay. 
EFT/credit card facilities are available over the counter at the main office. Correct money is required for all cash payments, 
as there is not always access to change. Please do not send large amounts of cash with your child. Receipts will be issued 
through your child’s classroom. Payment plans for EEI fees are still available.  Payments for Voluntary Contributions to 
assist in purchasing new playground equipment are welcomed at any time of the year. To help the office in finalising 
accounts, where possible, please limit any cash payments in the last week of any school term. 
Sharyn Fletcher, Business Manager 
 
  School Council President    Glen Yates 0447 520 058     School Council email   kpsschoolcouncil@gmail.com 
  School Uniform Primary School Wear 9768 0342            OSHC Camp Australia 0401 054 261           

 

 
 

 

 

 

 

 

 

 

 

 
 

 
 
 
 

Dates to  
Remember 

 
                                                                                                                                                                    
Term dates 2017 
Term 2 -  18th April – 30th June 
Term 3 -  17th July – 22nd September 
Term 4 -   9th October – 22nd December 
Student Free Days 2017 
Term 2 - Tuesday 13th June 
Term 4 - Monday 6th November 

 

Principal’s 
Message 
 
 
 

Please note this newsletter, No 17. 2017 is for the 
two-week period 9th June up until 23rd June. Next week 
is a 3 day school week due to both the public holiday 
and the “student free day”. 
Newsletter No. 18 will be sent out on June 23rd. 

 
Staffing at Kingsville Primary School 
 
As Principal of a large government primary school, I 
face the same challenges as so many other principals 
as we work to ensure that all children are engaging 
with qualified, passionate teachers every day of the 
school year. 
 
Teacher changes may be short term or, for a 
significantly longer period of time due to a range of 
reasons including - 
 
Personal Leave, which covers a range of areas e.g. 

- illness 
- carers leave 
- Approved Leave (including “long service leave”) 
- accidents/work cover leave 

- professional learning/training leave 

Maternity Leave (14 weeks) 
Parental Absence (up to 7 years) 
 
In addition, class or specialist teachers may change 
permanently during the year due to- 
 

 teachers returning from Parental Absence Leave 
into ongoing positions 

Term 2  

June  

Mon 12th June Public Holiday – Queens Birthday 

Tue 13th June Curriculum Day – no students at 
school 

Wed 14th June 2018 Enrolments begin 

Sat 17th June Science Fiction Trivia Night (Friends 
of KPS event) 

Mon 19th June School Council meeting 

Sat 24th June 
Tue 27th June 

Working Bee 
KPS Athletics Day 

Fri 30th June  Casual Clothes day (gold coin 
donation) 

 Last Day term 2 (2.30p.m. 
dismissal) 

Term 3  

July  

Mon 17th July First day term 3 

Thur 20th July YDSSV Winter Gala Day 

24th – 28th July Level 6 Canberra Camp 

August  

Tues 1st Aug Student led conferences 

Thur 3rd Aug Student led conferences 

Tue 8th Aug  YDSSV Athletics Carnival 

September  

Fri 22nd Sept Last Day term 3 (2.30p.m. 
dismissal) 
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 teachers retiring or resigning 

 completion of contract positions requiring further 
advertisement of vacancies resulting in the 
appointment of a different teacher 

 

Working to provide as much as possible some 
consistency of replacement when teachers are absent 
is a priority.  Challenges to achieving this however can 
at times be significant. The management of a Work 
Force Plan in a government school, requires all 
actions to be taken within the legislative framework of 
the current staffing agreement i.e. Victorian 
Government Schools Agreement. This agreement 
strictly stipulates when and for how long positions can 
be advertised or filled locally. Schools cannot simply 
choose a teacher they know or have heard about to 
take on a role. It is a fine balance between engaging 
agency teachers for a set permitted period of time or, 
moving to advertise for any vacancies of over 30 days. 
Filling advertised vacancies can take a four week 
period and to add to the degree of difficulty, staff 
absences that may start off for a couple of days can, 
move into a longer periods of time. The length of 
absence is not always evident first up as doctors often 
only give short-term certificates and then extend 
periods of approved absence.  
 

A further challenge can be gaining suitable teachers to 
fill vacancies. Kingsville is a school that usually attract 
a wide range of quality applicants. However when 
vacancies arise at certain times of the year e.g. mid-
year we can end up with very few or, even no 
applicants. When this happens the whole process has 
to repeated and we employ short term agency staff to 
cover the gap. In such cases some classes may end 
up having 3, 4 or more teachers during a 12 month 
period. With all the best planning there will be at times 
no way around this. 
 

The reality is that there will be changes to personnel 
during the year in most years and, what is important is 
how this is managed. Sound transition practices 
ensuring effective change over from one teacher to 
another are vital.   
 

At Kingsville whenever there is to be a permanent 
change of class teacher or, a longer term  temporary 
change parents of students in that class will receive a 
letter providing details as early as possible. 
 

Blagma Veljanoska, Leading Teacher does an 
excellent job in facilitating changes and passing on 
important information and linking outgoing and 
incoming teachers together. 
 
We invest in this transition model well above many 
other schools by, paying agency teachers to come for 
times prior to a teacher leaving so they can work 
together before the change over. 
 
As Principal, I strongly advocate that every staff 
member has a level of responsibility for every one of 
our 645 students. Children gain from engaging with  
 

an extended number of staff including specialists and 
other team members. This year as in the past we will 
have a swap around experiences to expose children 
to a wider range of teachers. Such practices are 
carried out in the senior school more as children 
prepare to move to the secondary setting. 
 
So let’s view the issue of staff changes where 
necessary having some positive aspects when 
appropriately managed.  
 
I thank parents for the support with regards to 
important area and if individually there are any 
questions please do not hesitate to contact me. 
 
 

Message from Assistant 
Principal 
Rude Vs. Mean Vs. Bullying 
Defining the Differences 
Signe Whitson is a certified school social worker, 
author, and internationally-recognized speaker with 
more than 15 years of experience working with 
children, teens, and families. She is well regarded as 
a national educator throughout the United States of 
America on bullying. The piece below is edited form 
one of her blogs 

She writes:  
It is important for me to begin this article by 
establishing that without doubt, many of the stories of 
bullying that are shared with me are horrifying and 
some are unspeakably cruel. While I always want to 
be careful not to minimize anyone’s experience I hear 
these “alarming” stories often enough to conclude that 
there is a real need to draw a distinction between 
behavior that is rude, behavior that is mean and 
behavior that is characteristic of bullying.  

I first heard bestselling children’s author, Trudy 
Ludwig, talk about these distinguishing terms and, 
finding them so helpful, have gone on to use them as 
follows: 

Rude = inadvertently saying or doing 
something that hurts someone else.  

From kids, rudeness might look more like burping 
in someone’s face, jumping ahead in line, bragging 
about achieving the highest grade or even throwing 
a crushed up pile of leaves in someone’s face. On 
their own, any of these behaviors could appear as 
elements of bullying, but when looked at in context, 
incidents of rudeness are usually spontaneous, 
unplanned inconsideration, based on 
thoughtlessness, poor manners or narcissism, but 
not meant to actually hurt someone. 
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Mean = purposefully saying or doing 
something to hurt someone once (or maybe 
twice). 

The main distinction between “rude” and “mean” 
behavior has to do with intention; while rudeness is 
often unintentional, mean behavior very much aims 
to hurt or depreciate someone. Kids are mean to 
each other when they criticize clothing, 
appearance, intelligence, coolness or just about 
anything else they can find to denigrate. Meanness 
also sounds like words spoken in anger — 
impulsive cruelty that is often regretted in short 
order. Very often, mean behavior in kids is 
motivated by angry feelings and/or the misguided  

goal of propping themselves up in comparison to 
the person they are putting down. Make no 
mistake; mean behaviors can wound deeply and 
adults can make a huge difference in the lives of 
young people when they hold kids accountable for 
being mean. Yet, meanness is different from 
bullying in important ways that should be 
understood and differentiated when it comes to 
intervention. 

Bullying = intentionally aggressive behavior, 
repeated over time, that involves an imbalance 
of power.  
Bullying is repeated verbal, physical, social or 
psychological behaviour that is harmful and 
involves the misuse of power by an individual or 
group towards one or more persons. Experts agree 
that bullying entails three key elements:  

 an intent to harm,  

 a power imbalance  

 and repeated acts or threats of aggressive 
behavior 

Kids who bully say or do something intentionally 
hurtful to others and they keep doing it, with no 
sense of regret or remorse — even when targets of 
bullying show or express their hurt or tell the 
aggressors to stop.  

So, why is it so important to make the distinction 
between rude, mean and bullying? I have begun to 
see that gratuitous references to bullying are creating 
a bit of a “little boy who cried wolf” phenomena. In 
other words, if kids and parents improperly classify 
rudeness and mean behavior as bullying — whether 
to simply make conversation or to bring attention to 
their short-term discomfort — we all run the risk of 
becoming so sick and tired of hearing the word that 
this actual life-and-death issue among young people 
loses its urgency as quickly as it rose to prominence. 
It is important to distinguish between rude, mean and 
bullying so that teachers, school administrators, 
parents and kids all know what to pay attention to and 
when to intervene.  

At Kingsville Primary School we have a strong 
commitment to preventing and minimising unsocial 
behaviours in the school. The school has a clear and 
well-articulated profile of what type of student we want 
to send into the world. Being aware of the different 
types anti-social behaviours, distinguishing and 
labelling these behaviours, for what they are, allows 
everyone involved to implement practices and 
strategies to develop positive relationships and 
contributes to the creation of a caring, pro-social 
school environment. We are committed to the use of a 
combination of many approaches to dealing with 
rudeness, meanness and bullying as we believe 
there is no one simple strategy to achieve a safe and 
 
 
harmonious environment. When staff, students and 
parents understand and work with common languages 
we empower the students involved in unsocial 
behaviours and work to create a safe and caring 
environment where personal growth and self- esteem 
for all is actively promoted. 
 
Trudy Ludwig is an award-winning author who 
specializes in writing children's books that explore the 
colourful and sometimes confusing world of children's 
social interactions http://www.trudyludwig.com/  
 
Jeff McDonald, Assistant Principal/Welfare 
Coordinator/Teaching and Learning 
 
 

 

Kingsville 
Awards               
To be presented on Friday 16th June 

 

FCM Ben Marmo 

FMG Tommy Zarakis 

FSM Archie Taylor 

1JM Eila McCarthy 

1SP Lyric Anderson 

1SS Harry Burton 

2AT Jack Owens 

2GJ Charlotte Egglestone 

3GM Charlotte Philpots 

3GP Matilda Stringfellow 

3HL James Jago 

3LI Ella Leith 

4AM Toby Smith 

5AO Lachlan Schumann 

5DS Izabelle Louey 

5KG Amber Edmonds 

6MM Olivia O’Rourke 

6RT Will Zarakis 

 
 

http://www.choosito.com/blog/en/elements-of-bullying/
http://www.trudyludwig.com/


Page 4 
 

Happy Birthday    
 8th to 21st June 
Happy Birthday to Hunter McNamara, 
Sophie Keating, Lawlor Dummett, 
Poppy Rose, Quinn Jennings, Max 
Harmer, Sam Dynon, Piers McColl, 

John De La Rue, Taleza Subin, Ashton Roberts, Olive 
Moon, Maya Hawker, Toma Kellam, Hugh Craig, 
Georgina Goodridge-Kelly, Jack Thurston, Byron Le, 
Willem Brennan, Ewan Cornish, Scarlett Cornish, 
Wilfred Johnson, Sidra Beawarwala and Asha 
Karunajeewa 

 

CSEF 
A reminder to all parents who hold a current Health 
Care Card, Pension or are a Foster Parent, that you 
may be entitled to a $125 per child payment from the 
government to be used towards Camps, Sports and 
Excursions. For more information or to download an 
application form, please go to 
http://www.education.vic.gov.au/about/programs/heal
th/Pages/csef.aspx?&Redirect=1  Forms and 
information can also be collected from the school 
office. 

Community Noticeboard 
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School Working Bee 
Saturday 24th June, 9a.m. – 12p.m. 

 

We are hoping for a big turnout from our community on Saturday 24th June, for our second working 
bee of the year. A small and dedicated group at our first working bee saw a number of significant jobs completed. All 
our working bees this year are open to the whole school community, Foundation to year 6. This is a great opportunity 
to help contribute to the grounds maintenance and development, plus catch up and meet other parents. Working 
bees are also highly popular with the kids as they help out or spend a bit of free time on the oval or playgrounds. 

There will be a wide range of tasks to be carried out on the day with something to suit all energy and skill levels. 
Including:Work in the kitchen garden 

 Cleaning and reorganising the dumper area 

 Weeding and pruning of garden beds 

 Repair and make functional quiet play area watering system 

 General cleaning  

 Painting  

 etc 

Come for an hour or come for three hours, it’s up to you. We’d love to see you there! As usual any gardening tools, 
brooms or wheelbarrows you have please bring along. Tea, coffee and a scrumptious sausage will be available 
during the morning. Children are welcome but must be supervised by parents. 

Please ensure  

 you and any children are wearing suitable closed in shoes 

 gloves are also required to be worn 

RESPONSES REQUIRED 
Planning for working bees is required, we need to ensure that: 

 Occupational Health and Safety Induction arrangements are in place 

 the priority work is planned and the tools and materials are ready 

 the morning tea and sausage sizzle items have been bought 

 the bbq and gas is ready to go 

 an induction officer (staff member) and working bee manager are able to attend 
 
Responses can either be via the school email kingsville.ps@edumail.vic.gov.au please ensure you put “Working 
Bee’ in the subject line and indicate in the body of the email your Family name, Eldest child’s name, a contact 
telephone number and the number of family members attending the working bee. Or complete the forma below and 
return it to your child teacher. Please respond by Wednesday 21st June 
 

All parents who are volunteering on the day please report to the check in table that will be situated 
just outside the door of the 5/6 classrooms.  Please sign in and if you have not already done so 
at a working bee this year – please read the Information Set up on the board behind the table. 
---------------------------------------------------------------------------------------------------------------------------- 

 
Kingsville Working Bee 

Saturday 24th June, 9a.m. – 12p.m. 
 
 

Family name:  _____________________________________________________ 
 
Eldest child’s name/grade:  ___________________________________________ 
 

Contact number:  ___________________________________________________ 
 
There will be [        ]   members of the family attending. 

mailto:kingsville.ps@edumail.vic.gov.au
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